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ABSTRAK

EVI LITA UTAMI : Hubungan Antara Kompetensi Inti Guru BK dan
Supervisi Kepala Sekolah dengan Kinerja Guru BK di SMAN Kota
Cirebon

Penelitian ini bertujuan untuk mendapatkan jawaban permasalahan sebagai
berikut: (1) Adakah hubungan antara Kompetensi Inti Guru BK dengan
Kinerja Guru BK SMAN Kota Cirebon ?. (2) Adakah hubungan antara
supervisi Kepala Sekolah dengan Kinerja guru BK SMAN Kota Cirebon ?.
(3) Adakah hubungan antara supervisi Kepala Sekolah dengan Kompetensi
Inti Guru BK SMAN Kota Cirebon ? (4) Adakah hubungan antara
kompetensi Inti guru BK SMAN Kota Cirebon dan supervisi Kepala
Sekolah dengan Kinerja Guru BK SMAN Kota Cirebon ? Penelitian ini
menggunakan Metode kuantitatif. Pengumpulan data menggunakan skala
atau instrumen penelitian melalui survei online menggunakan Formulir G
dari Google. Analisis data menggunakan SPSS ver.16. Karena Populasi
Penelitian terbatas maka seluruh populasi adalah sampel. Sampel
berjumlah 30 orang Guru BK SMAN Kota Cirebon. Hasil penelitian
menunjukkan bahwa: (1) Terdapat hubungan yang positif dan signifikan (
nilai o 0,000 < 0,05) dengan tingkat kekuatan hubungan 0,801 antara
Kompetensi Inti Guru dengan Kinerja Guru BK. Hal ini berarti makin
kompeten guru BK maka makin tinggi Kinerja Guru BK (2) Terdapat
hubungan yang positif dan signifikan ( nilai o 0,000 < 0,05) dengan tingkat
kekuatan hubungan 0,823  antara Supervisi Kepala Sekolah dengan
Kinerja Guru BK. Hal ini berarti makin intensif supervisi yang dilakukan
kepala sekolah maka makin tinggi Kinerja Guru BK (3) Terdapat hubungan
yang positif dan signifikan ( nilai a 0,000 < 0,05) dengan tingkat kekuatan
hubungan 0,751 antara Supervisi Kepala Sekolah dengan Kompetensi Inti
Guru. Hal ini berarti makin intensif supervisi yang dilakukan Kepala
Sekolah maka makin tinggi kompetensi inti guru BK (4) Terdapat
hubungan yang positif dan signifikan ( nilai a 0,000 < 0,05) dengan tingkat
kekuatan hubungan 0,900 antara Kompetensi Inti Guru dan Supervisi
Kepala Sekolah dengan Kinerja Guru BK. Hal ini berarti makin kompeten
Guru BK dan makin intensif supervise yang dilakukan Kepala Sekolah
maka makin tinggi Kinerja Guru BK. Implikasi dari penelitian ini adalah
untuk meningkatkan Kinerja Guru BK melalui Supervisi Kepala Sekolah
dan Penguasaan Kompetensi Inti Guru BK.

Kata Kunci : Kompetensi Inti Guru BK, Supervisi Kepala Sekolah dan Kinerja
Guru BK



ABSTRACT

EVI LITA UTAMI: The Relationship Between Core Competencies of Guidance and
Counseling Teachers and Supervision of School Principals with the Performance of
Guidance and Counseling Teachers in SMAN Cirebon City

This research aims to get answers to the following problems: (1) Is there a relationship
between the Core Competencies of Guidance and CounselingTeachers and the
Performance of Guidance Teachers at SMAN Cirebon City? (2) Is there a relationship
between the principal's supervision and the performance of Guidance and Counseling
Teachers in SMAN Kota Cirebon? (3) Is there a relationship between the Principal's
supervision and the Core Competencies of Guidance and Counseling Teachers at SMAN
Cirebon City? (4) Is there a relationship between the core competencies of Guidance and
Counseling Teachers in SMAN Cirebon City and the supervision of the Principal and the
performance of Guidance and Counseling Teachers in SMAN Cirebon City? This
research uses quantitative methods. Data collection uses scales or research instruments
through online surveys using Form G from Google. Data analysis using SPSS ver.16.
Because the research population is limited, the entire population is a sample. The sample
consisted of 30 guidance and counseling teachers at SMAN Cirebon City. The research
results show that: (1) There is a positive and significant relationship (o value 0.000 <
0.05) with a relationship strength level of 0.801 between Teacher Core Competencies and
Guidance Teacher Performance. This means that the more competent the guidance
counselor, the higher the performance of the guidance counselor. (2) There is a positive
and significant relationship (a value 0.000 < 0.05) with a strength level of 0.823 between
Principal Supervision and Guidance and Counseling Teacher Performance. This means
that the more intensive the supervision carried out by the school principal, the higher the
performance of the Guidance and Counseling Teachers (3). There is a positive and
significant relationship (a value 0.000 < 0.05) with a strength level of 0.751 between
Principal Supervision and Teacher Core Competencies. This means that the more
intensive the supervision carried out by the Principal, the higher the core competency of
the guidance and counseling teachers (4). There is a positive and significant relationship
(a value 0.000 < 0.05) with a relationship strength level of 0.900 between Teacher Core
Competency and Principal Supervision and Performance Guidance and Counseling
teacher. This means that the more competent the guidance counselor is and the more
intensive the supervision carried out by the school principal, the higher the performance
of the counselor. The implication of this research is to improve the performance of
guidance counselors through supervision of school principals and mastery of the core
competencies of guidance counselors.Learning management plays a very important role
in education, because learning is the most central activity in education.

Keywords: Core Competencies of Guidence and Counseling Teachers, Supervision of
School Principals and Performance of Guidence and Counseling Teachers.
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