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ABSTRAK

Neng Ana Khoaerun Nisa : Pengaruh lklim Kerja Terhadap Kompetensi
Profesional Guru di Madrasah Ibtidaiyah Al-
Ishlah Bobos Cirebon.

Iklim kerja di Madrasah Ibtidaiyah Al-Ishlah Bobos masih belum optimal, karena
terdapat miskomunikasi dari guru ataupun kepala sekolah, sehingga dalam
mempersiapkan perencanaan pembelajaran guru mengalami kesulitan. Tujuan
penelitian ini yaitu untuk mengetahui: (1) Seberapa baik iklim kerja di Madarasah
Ibtidaiyah Al-Ishlah Bobos; (2) Seberapa baik Kompetensi professional guru di
Madrasah Ibtidaiyah Al-Ishlah Bobos; dan (3) Seberapa besar pengaruh iklim
kerja terhadap kompetensi professional guru di Madrasah Ibtidaiyah Al-Ishlah
Bobos. Metode yang digunakan dalam penelitian ini yaitu menggunakan
pendekatan kuantitatif. Populasi dalam penelitian ini yakni guru yang ada di
Madrasah Ibtidaiyah ~ Al-Ishlah Bobos. Teknik yang digunakan untuk
mengumpulkan data adalah menggunakan kuesioner. Teknik analisis data untuk
mengetahui iklim kereja dan kompetensi professional guru menggunakan analisis
statistik deskriptif. Sedangkan untuk mengetahui pengaruh iklim kerja terhadap
kompetensi professional guru menggunakan teknik data regresi linear sederhana
dengan menggunakan bantuan SPSS 25. Hasil® penelitian ini menyimpulkan
bahwa: (1) iklim kerja di Madrasah Ibtidaiyah Al-Ishlah Bobos menurut sebagian
guru (60%) termasuk dalam kategori baik; kemudian (2) kompetensi professional
guru di Madrasah Ibtidaiyah Al-Ishlah Bobos menurut sebagian guru (55%)
termasuk dalam kategori sangat baik; (3) iklim kerja terhadap kompetensi
professional guru di Madrasah Ibtidaiyah Al-Ishliah Bobos berpengaruh secara
positif dan signifikan yakni memiliki .nilar signifikansi sebesar 0.030<0.05.
Artinya Ho ditolak dan Ha di terima,-maka iklim kerja berpengaruh secara
signifikan terhadap kompetensi professional .guru, dalam perhitungan analisis
regresi sederhana. Koefisien determinasi atau R square menyatakan data sebesar
23,5% dan sisanya sebesar 76,5% disebabkan oleh faktor lain yang bukan menjadi
fokus dalam penelitian.

Kata Kunci: Iklim Kerja , Kompetensi Profesional Guru, Madrasah Ibtidaiyah Al-
Ishlah Bobos.



ABSTRACT

Neng Ana Khoaerun Nisa: The Influence of Work Climate on Teacher
Professional Competence at Madrasah
Ibtidaiyah Al-Ishlah Bobos Cirebon.

The work climate at Madrasah Ibtidaiyah Al-Ishlah Bobos is still not optimal,
because there is miscommunication from the teacher or principal, so that in
preparing lesson plans the teacher experiences difficulties. The purpose of this
research is to find out: (1) how good is the working climate at Madrasah
Ibtidaiyah Al-Ishlah Bobos; (2) How good is the professional competence of
teachers at Madrasah Ibtidaiyah Al-Ishlah Bobos; and (3) how much influence the
work climate has on the professional competence of teachers at Madrasah
Ibtidaiyah Al-Ishlah Bobos. The method used in this research is to use a
quantitative approach. The population in this study were teachers at Madrasah
Ibtidaiyah Al-Ishlah Bobos. The technique used to collect data is using a
questionnaire. Data analysis technigues to determine the work climate and
professional competence of teachers using descriptive statistical analysis.
Meanwhile, to find out the effect of the work climate on the professional
competence of teachersiusing a simple.linear-regression data technique using
SPSS 25 assistance. The results of this study concitided that: (1) the work climate
in Madrasah Ibtidaiyah ‘Al-Ishlah Bobos according to' some teachers (60%) is
included in the category Good; then (2) the professional’ competence of teachers at
Madrasah Ibtidaiyah - Al-Ishlah- Bobos according io .some teachers (55%) is
included in the very ‘good category; (3) the work climate has a positive and
significant effect on the iprofessional -competence of teachers at Madrasah
Ibtidaiyah Al-Ishlah Bobos;-which has a significance value of 0.030 <0.05. This
means that Ho is rejected and Ha is accepted, then the work climate has a
significant effect on the teacher's”professional competence, in the calculation of
simple regression analysis. The coefficient of determination or R square states that
the data is 23.5% and the remaining 76.5%-1s caused by other factors that are not
the focus of the research.

Keywords: Work Climate, Teacher Professional Competence, Madrasah
Ibtidaiyah Al-Ishlah Bobos
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