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ABSTRAK 

 

Diah Ayu Indraswari  : Pengaruh Kepemimpinan Kepala Sekolah Terhadap  

                                         Motivasi Berprestasi Guru di SMP Negeri 7 

                                         Kota Cirebon 

 

Kepemimpinan kepala sekolah berperan penting dalam meningkatkan motivasi 

berprestasi guru, namun guru generasi X menghadapi tantangan dalam mengikuti 

perkembangan teknologi. Penelitian ini bertujuan mengetahui kepemimpinan 

kepala sekolah, motivasi berprestasi guru generasi X, dan pengaruh kepemimpinan 

kepala sekolah terhadap motivasi berprestasi guru generasi X di SMP Negeri 7 Kota 

Cirebon. Penelitian ini menggunakan metode kuantitatif dengan sampel purposive 

sampling sebanyak 18 responden yang terdiri dari guru generasi X. Pengumpulan 

data dilakukan melalui angket, observasi, dan dokumentasi, serta dianalisis 

menggunakan analisis deskriptif kuantitatif, sedangkan untuk mengetahui pengaruh 

kepemimpinan kepala sekolah terhadap motivasi berprestasi guru generasi X 

menggunakan analisis regresi linear sederhana, analisis koefisien korelasi, dan 

analisis determinasi dengan menggunakan aplikasi SPSS Versi 25.Hasil penelitian 

menunjukkan: (1) Kepemimpinan kepala sekolah berada pada kategori baik (93%). 

(2) Motivasi berprestasi guru generasi X juga berada pada kategori baik (92%). (3) 

Terdapat pengaruh signifikan antara kepemimpinan kepala sekolah terhadap 

motivasi berprestasi guru dengan korelasi kuat (r = 0,771) dan kontribusi sebesar 

59,4%, sementara 40,6% dipengaruhi variabel lain yang tidak diteliti dalam 

penelitian ini. 

Kata Kunci : Kepemimpinan Kepala Sekolah, Motivasi Berprestasi, Guru 

                       Generasi X 
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ABSTARCT 

 

Diah Ayu Indraswari  : The Influence of Principal Leadership on Teachers 

                                         Achievement Motivation at SMP Negeri 7 Cirebon City 

 

The leadership of a school principal plays a crucial role in enhancing teachers 

achievement motivation. However, Generation X teachers face challenges in 

adapting to rapid technological developments. This study aims to examine the 

principal’s leadership, the achievement motivation of Generation X teachers, and 

the influence of the principal’s leadership on the achievement motivation of 

Generation X teachers at SMP Negeri 7 Kota Cirebon. This research uses a 

quantitative method with purposive sampling, involving 18 respondents who are 

Generation X teachers. Data collection was conducted through questionnaires, 

observation, and documentation, and the data were analyzed using descriptive 

quantitative analysis. To determine the influence of the principal's leadership on 

the achievement motivation of Generation X teachers, simple linear regression 

analysis, correlation coefficient analysis, and determination analysis were used, 

utilizing SPSS Version 25. The results show: (1) The principal's leadership is 

categorized as good, with a score of 93%. (2) The achievement motivation of 

Generation X teachers is also categorized as good, with a score of 92%. (3) There 

is a significant influence of the principal’s leadership on teachers’ achievement 

motivation, with a strong correlation (r = 0.771) and a contribution of 59.4%, while 

40.6% is influenced by other variables not examined in this study. 

Keywords : Principal Leadership, Achievement Motivation, Generation X  

                   Teachers 
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