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ABSTRAK

NURYAHYA, NIM: 2108205052, “PENGARUH WORK-LIFE BALANCE DAN
MOTIVASI KERJA TERHADAP KEPUASAN KERJA KERJA PEGAWAI
PADA DINAS PEMBERDAYAAN MASYARAKAT DAN DESA (DPMD)
KABUPATEN CIREBON?”, 2025.

Keberhasilan suatu organisasi sangat dipengaruhi oleh kualitas sumber daya
manusia yang dimilikinya. Pengelolaan SDM secara optimal menjadi faktor kunci
dalam mencapai tujuan organisasi, terlebih di tengah persaingan yang semakin
kompetitif. Sumber daya manusia dipandang sebagai aset utama yang berperan penting
dalam mendorong kemajuan lembaga. Namun demikian, berbagai tantangan juga dapat
muncul, sehingga manajemen pegawai menjadi aspek yang krusial untuk diperhatikan.
Penelitian ini bertujuan untuk menganalisis pengaruh work-life balance dan motivasi
kerja terhadap kepuasan kerja pegawai pada Dinas Pemberdayaan Masyarakat dan
Desa (DPMD) Kabupaten Cirebon, baik secara parsial maupun simultan. Metode yang
digunakan adalah pendekatan kuantitatif dengan teknik analisis regresi linier berganda
melalui software SPSS for Windows 23. Populasi dalam penelitian ini adalah seluruh
pegawai DPMD Kabupaten Cirebon sebanyak 30 orang, dengan teknik pengumpulan
data melalui kuesioner. Hasil penelitian menunjukkan bahwa: (1) Work-life balance
berpengaruh negatif terhadap kepuasan kerja; (2) Motivasi kerja berpengaruh positif
dan signifikan terhadap kepuasan kerja; dan (3) Secara simultan, work-life balance dan
motivasi kerja berpengaruh signifikan terhadap kepuasan kerja pegawai DPMD

Kabupaten Cirebon.

Kata Kunci: Work-Life Balance, Motivasi Kerja, Kepuasan Kerja, MSDM



ABSTRACT

NURYAHYA, NIM: 2108205052, “THE INFLUENCE OF WORK-LIFE
BALANCE AND WORK MOTIVATION ON EMPLOYEE JOB SATISFACTION
AT THE COMMUNITY AND VILLAGE EMPOWERMENT OFFICE (DPMD) OF
CIREBON REGENCY”, 2025.

The success of an organization is greatly influenced by the quality of its human
resources. Optimal human resource management is a key factor in achieving
organizational goals, especially in the midst of increasingly competitive competition.
Human resources are seen as the main asset that plays an important role in driving the
progress of the institution. However, various challenges can also arise, so employee
management is a crucial aspect to pay attention to. This study aims to analyze the effect
of work-life balance and work motivation on employee job satisfaction at the Cirebon
Regency Community and Village Empowerment Office (DPMD), both partially and
simultaneously. The method used is a quantitative approach with multiple linear
regression analysis techniques through SPSS for Windows 23 software. The population
in this study were all 30 employees of DPMD Cirebon Regency, with data collection
techniques through questionnaires. The results showed that: (1) Work-life balance has
a negative effect on job satisfaction; (2) Work motivation has a positive and significant
effect on job satisfaction; and (3) Simultaneously, work-life balance and work
motivation have a significant effect on job satisfaction of Cirebon Regency DPMD

employees.

Keywords: Work-Life Balance, Work Motivation, Job Satisfaction, MSDM
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