ANALISIS IMPLEMENTASI PEMENUHAN HAK-HAK
PEKERJA PEREMPUAN DI PT. KAI DAOP 3 CIREBON
DALAM PERSPEKTIF UNDANG-UNDANG NOMOR 13
TAHUN 2003 TENTANG KETENAGAKERJAAN DAN HUKUM
EKONOMI SYARIAH

SKRIPSI
Diajukan sebagai Salah Satu Syarat untuk
Memperoleh Gelar Sarjana Hukum (S.H.) pada

Program Studi Hukum Ekonomi Syariah
Fakultas Syariah

4 k *

76 Y

W\
UINSSC

Disusun oleh:
SALSADILA SEPTIYA MAHARANI
NIM: 2283120068

FAKULTAS SYARIAH
UNIVERSITAS ISLAM NEGERI SIBER SYEKH NURJATI
CIREBON 1447 H/ 2026 M



ABSTRAK

Salsadila Septiya Maharani. NIM: 2283120068. Analisis Implementasi
Pemenuhan Hak-hak Pekerja Perempuan di PT. KAI Daop 3 Cirebon dalam
Perspektif Undang-Undang Nomor 13 Tahun 2003 tentang Ketenagakerjaan dan
Hukum Ekonomi Syariah

Perlindungan hak pekerja perempuan merupakan bagian penting dalam
hubungan kerja yang berkeadilan, khususnya terkait hak reproduksi, serta hak
pengupahan dan kesempatan kerja tanpa diskriminasi. Secara normatif, Undang-
Undang Nomor 13 Tahun 2003 tentang Ketenagakerjaan dan prinsip hukum
ekonomi syariah telah memberikan dasar perlindungan bagi pekerja perempuan.
Penelitian ini bertujuan menganalisis bentuk perlindungan hak pekerja perempuan,
prosedur pengajuan cuti haid dan cuti melahirkan, serta kesesuaiannya dengan
Undang-Undang Nomor 13 Tahun 2003 dan prinsip keadilan, kesetaraan, serta
kemaslahatan dalam hukum ekonomi syariah di PT. KAI Daop 3 Cirebon.

Penelitian ini menggunakan pendekatan kualitatif dengan jenis penelitian
yuridis empiris. Data dikumpulkan melalui wawancara dengan pekerja perempuan
dan pihak internal PT. KAI Daop 3 Cirebon serta studi kepustakaan terhadap
peraturan dan literatur hukum. Analisis data dilakukan secara deskriptif-analitis
menggunakan teori perlindungan hukum, keadilan distributif, dan keadilan
substantif, dengan keabsahan data diperkuat melalui triangulasi sumber.

Hasil penelitian menunjukkan bahwa PT. KAI Daop 3 Cirebon pada
dasarnya telah memberikan perlindungan terhadap hak pekerja perempuan sesuai
dengan ketentuan Undang-Undang Nomor 13 Tahun 2003 tentang
Ketenagakerjaan, melalui kebijakan administratif berupa pemberian cuti haid, cuti
melahirkan, hak menyusui, serta penerapan sistem pengupahan dan kesempatan
kerja tanpa diskriminasi gender. Perlindungan tersebut telah berjalan secara
normatif dan fungsional melalui mekanisme dan sistem internal perusahaan.
Namun demikian, dalam praktiknya masih ditemukan sejumlah keterbatasan, antara
lain rendahnya pemanfaatan cuti haid, pengaturan administratif tertentu, serta
keterbatasan fasilitas pendukung pemenuhan hak menyusui. Kondisi ini
menunjukkan bahwa meskipun perlindungan hak pekerja perempuan telah
dilaksanakan sesuai hukum positif dan prinsip hukum ekonomi syariah, masih
diperlukan penguatan kebijakan dan fasilitas agar perlindungan tersebut dapat
mewujudkan keadilan substantif dan kemaslahatan secara lebih optimal.

Kata kunci: hak-hak pekerja; hak-hak pekerja perempuan; uu no. 13 tahun 2003
tentang ketenagakerjaan, hukum ekonomi syariah



ABSTRACT

Salsadila Septiya Maharani. NIM: 2283120068. Analysis of the Implementation
of the Fulfillment of Women Workers’ Rights at PT. KAI Daop 3 Cirebon in the
Perspective of Law Number 13 of 2003 concerning Manpower and Sharia
Economic Law

The protection of women workers’ rights is an important part of fair labor
relations, especially related to reproductive rights, as well as the right to wages and
employment opportunities without discrimination. Normatively, Law Number 13 of
2003 concerning Manpower and the principles of sharia economic law has
provided a basis for protection for women workers. This study aims to analyze the
form of protection of the rights of women workers, the procedure for applying for
menstrual leave and maternity leave, as well as their conformity with Law Number
13 of 2003 and the principles of justice, equality, and benefits in sharia economic
law in PT. KAI Daop 3 Cirebon.

This research uses a qualitative approach with the type of empirical
juridical research. Data was collected through interviews with female workers and
internal parties of PT. KAI Daop 3 Cirebon as well as literature studies on
regulations and legal literature. Data analysis was carried out in a descriptive-
analytical manner using the theory of legal protection, distributive justice, and
substantive justice, with the validity of the data strengthened through triangulation
of sources.

The results of the study show that PT. KAI Daop 3 Cirebon has basically
provided protection for the rights of women workers in accordance with the
provisions of Law Number 13 of 2003 concerning Manpower, through
administrative policies in the form of providing menstrual leave, maternity leave,
breastfeeding rights, and the implementation of a wage system and employment
opportunities without gender discrimination. The protection has been normative
and functional through the company s internal mechanisms and systems. However,
in practice, a number of limitations are still found, including low utilization of
menstrual leave, certain administrative arrangements, and limited facilities to
support the fulfillment of breastfeeding rights. This condition shows that although
the protection of women workers’rights has been implemented in accordance with
positive laws and principles of sharia economic law, it is still necessary to
strengthen policies and facilities so that these protections can realize substantive
Jjustice and benefits more optimally.

Keywords: workers’ rights, the rights of women workers; Law No. 13 of 2003
concerning Manpower, Sharia Economic Law
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MOTTO

“Jangan pernah merasa tertinggal, setiap orang punya proses dan rezekinya
masing-masing.”

(Q.S Maryam: 4)

“You can’t go back and change the beginning, but you can start where you are
and change the ending.”

(C.S. Lewis)

“It always seems impossible until it’s done.”

(Nelson Mandela)

“Every step is progress.”
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