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ABSTRAK

NOVI, NIM: 2282133036. “Analisis Kompetensi Pegawai Dalam Mendukung
Penerapan Standar Akuntansi Pemerintahan Berbasis Akrual di BKPSDM
Kabupaten Cirebon Menurut Skkni Nomor 264 Tahun 2023”, Skripsi 2026.

Penelitian ini bertujuan untuk menganalisis penerapan Standar Akuntansi
Pemerintahan (SAP) berbasis akrual, kompetensi pegawai dalam mendukung
penerapan SAP berbasis akrual, serta efektivitas penerapannya di Badan
Kepegawaian dan Pengembangan Sumber Daya Manusia (BKPSDM) Kabupaten
Cirebon. Penelitian menggunakan pendekatan kualitatif dengan metode deskriptif.
Data diperolen melalui wawancara, observasi, dan dokumentasi terhadap
informan yang terlibat langsung dalam pengelolaan keuangan dan penerapan SAP
berbasis akrual. Analisis data dilakukan melalui tahap reduksi data, penyajian
data, dan penarikan kesimpulan.

Hasil penelitian menunjukkan bahwa penerapan SAP berbasis akrual di
BKPSDM Kabupaten Cirebon telah berjalan secara terintegrasi melalui Sistem
Informasi Pemerintahan Daerah (SIPD) dan didukung oleh mekanisme
pengawasan yang memadai. Kompetensi pegawai dalam penerapan SAP berbasis
akrual menunjukkan kondisi yang beragam, terutama pada aspek pengetahuan dan
kualifikasi formal. Pegawai yang telah mengikuti pelatihan dan bimbingan teknis
memiliki tingkat pemahaman yang lebih baik dibandingkan pegawai yang belum
mengikuti pelatihan. Selain itu, efektivitas penerapan SAP berbasis akrual berada
pada kategori sangat tinggi yang ditunjukkan oleh ketepatan pelaporan, kepatuhan
terhadap regulasi, serta tingginya tingkat pemahaman pegawai. Namun demikian,
masih ditemukan kendala berupa keterbatasan pelatihan bersertifikat dan belum
diterapkannya SKKNI Nomor 264 Tahun 2023 secara formal sebagai standar
kompetensi pegawai.

Kata Kunci: Kompetensi Pegawai, Standar Akuntansi Pemerintahan, Akuntansi
Berbasis Akrual, BKPSDM, SKKNI Nomor 264 Tahun 2023.



ABSTRACT

Novi, Nim: 2282133036. “Analisis Kompetensi Pegawai Dalam Mendukung
Penerapan Standar Akuntansi Pemerintahan Berbasis Akrual Di Bkpsdm
Kabupaten Cirebon Menurut Skkni Nomor 264 Tahun 2023, Skripsi 2026.

This study aims to analyze the implementation of Accrual-Based Government
Accounting Standards (GAS), employee competencies in supporting their
implementation, and the effectiveness of their application at the Regional
Personnel and Human Resource Development Agency (BKPSDM) of Cirebon
Regency. This research employed a qualitative approach with a descriptive
method. Data were collected through interviews, observations, and documentation
involving informants directly engaged in financial management and the
implementation of accrual-based accounting standards. Data analysis was
conducted through data reduction, data presentation, and conclusion drawing.

The results indicate that the implementation of accrual-based Government
Accounting Standards at BKPSDM of Cirebon Regency has been integrated
through the Regional Government Information System (SIPD) and supported by
adequate supervision mechanisms. Employee competency in implementing
accrual-based accounting standards varies, particularly in terms of knowledge
and formal qualifications. Employees who participated in technical training and
guidance demonstrated a better understanding than those who had not received
such training. Furthermore, the effectiveness of the implementation was
categorized as very high, as reflected in timely reporting, regulatory compliance,
and a high level of employee understanding. However, several challenges remain,
including limited access to certified training programs and the absence of formal
implementation of SKKNI Number 264 of 2023 as an employee competency
standard

Keywords: Employee Competency, Government Accounting Standards, Accrual-
Based Accounting, Regional Personnel and Human Resource Development
Agency (BKPSDM), Indonesian National Work Competency Standards Number
264 of 2023.
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