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ABSTRAK

SALSABILA SHOFA DANIA NIM 2282120232. “PENGARUH SISTEM
UPAH TERHADAP KINERJA KARYAWAN MELALUI PRODUKTIVITAS
SEBAGAI VARIABEL INTERVENING PADA PT. BALAGI RATTAN
CIREBON”.

Industri manufaktur rotan di Cirebon memiliki peran strategis dalam
menopang ekonomi nasional, namun PT. Balagi Rattan menghadapi tantangan
serius terkait sistem upah borongan yang dinilai belum sepenuhnya mencerminkan
keadilan dan beban kerja yang sesuai. Permasalahan ini menciptakan urgensi
penelitian karena ketidaksesuaian upah berpotensi menurunkan motivasi,
memperlambat ritme kerja, dan menghambat pencapaian target produksi
Perusahaan.

Penelitian ini bertujuan untuk menganalisis dan membuktikan secara
empiris pengaruh sistem upah borongan terhadap kinerja karyawan, pengaruhnya
terhadap produktivitas, serta peran produktivitas sebagai variabel mediasi dalam
hubungan tersebut. Penelitian ini menggunakan pendekatan kuantitatif dengan
desain penelitian asosiatif. Data dikumpulkan melalui penyebaran kuesioner
dengan skala Likert kepada 60 karyawan upah borongan yang dipilih menggunakan
teknik sampling jenuh. Teknik analisis data yang digunakan adalah Structural
Equation Modeling (SEM) berbasis Partial Least Square (PLS) melalui perangkat
lunak SmartPLS 4.

Hasil penelitian ini menunjukkan bahwa, sistem upah berpengaruh positif
dan signifikan terhadap produktivitas karyawan dengan nilai koefisien sebesar
0,750 dan p-value 0,000, sistem upah juga berpengaruh signifikan terhadap kinerja
karyawan dengan nilai koefisien sebesar 0,276 dan p-value 0,010, sedangkan
produktivitas berpengaruh signifikan terhadap kinerja karyawan dengan nilai
koefisien sebesar 0,567 dan p-value 0,000. Selain itu, produktivitas terbukti mampu
memediasi hubungan antara sistem upah dan kinerja karyawan secara parsial
dengan nilai koefisien sebesar 0,425 dan p-value 0,000.

Kata kunci: Sistem Upah Borongan, Produktivitas, Kinerja Karyawan.



ABSTRACT

SALSABILA SHOFA DANIA NIM 2282120232. “THE EFFECT OF THE
WHOLESALE WAGE SYSTEM ON EMPLOYEE PRODUCTIVITY AND
PERFORMANCE AT PT. BALAGI RATTAN CIREBON”,

The rattan manufacturing industry in Cirebon has a strategic role in
supporting the national economy. However, PT. Balagi Rattan faces serious
challenges related to the piece-rate wage system, which is considered not fully
reflecting fairness and appropriate workload distribution. This issue creates
research urgency because wage discrepancies have the potential to reduce
employee motivation, slow work rhythms, and hinder the achievement of the
company s production targets.

This study aims to analyze and empirically prove the effect of the piece-rate
wage system on employee performance, its influence on productivity, and the role
of productivity as a mediating variable in the relationship. This research uses a
quantitative approach with an associative research design. Data were collected
through the distribution of Likert-scale questionnaires to 60 piece-rate employees
selected using a saturated sampling technique. The data analysis technique
employed was Structural Equation Modeling (SEM) based on Partial Least Square
(PLS) using SmartPLS 4 software.

The results of this study indicate that the wage system has a positive and
significant effect on employee productivity, with a coefficient value of 0.750 and a
p-value of 0.000. The wage system also has a significant effect on employee
performance, with a coefficient value of 0.276 and a p-value of 0.010, while
productivity has a significant effect on employee performance, with a coefficient
value of 0.567 and a p-value of 0.000. In addition, productivity was proven to
partially mediate the relationship between the wage system and employee
performance, with a coefficient value of 0.425 and a p-value of 0.000.

Keywords: Piece-rate Wage System, Productivity, Employee Performance.
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NOTA DINAS
Kepada Yth.
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UIN Siber Syckh Nurjati
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Assalammualaikum wr: Wb,
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